POLICY TITLE: BLOOD AND BODY FLUID EXPOSURES 

POLICY STATEMENT: The Health Center will ensure all blood and body fluid exposures are assessed and accurate treatment is given. 

PROCEDURE: 

A. Purpose 

1. To educate employees 

2. To ensure all employees receive proper care 

3. To provide appropriate follow up 

B. Steps

 Initial 

1. The area exposed should be washed/flushed thoroughly with soap and/ or water. If it a needle stick, squeeze the area, forcing it to bleed under running water. 

2. The incident must be reported to the Medical Director and the employee's supervisor. Counseling will be provided at this time. 

3. A Post Exposure packet will be initiated. 

4. Immediate collection and testing of the exposed employee's blood will be done. The employee may refuse this service, or may have the blood collected and preserved for 90 days, during which time the employee can decide whether or not to have the testing done. A Refusal For Treatment form must be completed 

5. It will be requested of the source individual to have these tests performed also. Unless the status is already known. (You must obtain consent first.) The law does not require the source individual to comply with the request. 

6. All laboratory results must go directly to the Infection Control Nurse. 

7. The Medical Director will determine the need for post-exposure prophylaxis using the Post Exposure Protocol. (included in the Post Exposure Packet) 

8. An "Exposure Incident Form" will be completed 

9. Copies of all the documentation, a copy of the Blood borne Pathogen Standard, and the results of HIV and HBV testing (source and employee) will be given to the Infection Control Nurse. Employee and patient confidentiality will be maintained at all times. 

10. The Safety Coordinator will perform an evaluation of the incident. A written copy of the evaluation must be provided to the employee within 15 days. 

Follow-up 

1. The employee will contact the Infection Control Nurse for an appointment within 15 days to review test results. 

2. Documentation of this appointment must include.. . 

a) the employee has been informed of the results of the evaluation 

b) the employee has been told about any medical conditions resulting from exposure to blood or other potentially infectious materials, which require further evaluation or treatment. 

c) All other findings or diagnoses shall remain confidential and shall not be included in the written report 

3. Counseling sessions are offered with the HIV caseworker. 

4. Repeat HIV/ HBV testing is done at 3 and 6 months post exposure. 

5. The test results will be filed in the Employee's Medical Record maintained by the Human Resource Department. 

